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Annexure – E to the Directors’ Report
Conservation of energy, technology absorption and foreign exchange earnings and outgo

Information as required under Section 134(3) (m) of the Companies Act, 2013 read with Rule 8(3) of the Companies 
(Accounts) Rules, 2014 are set out as under:

(A)	Conservation of Energy:
	 (i)	� Steps taken or impact on conservation of 

energy:
		  a)	� Although the growth story of CGD business 

is robust, the optimum utilization of energy 
resources has become crucial factor in 
the success of bringing in operational 
efficiencies across the organization.

		  b)	� Deployment of Type 4 CNG cascades: The 
type 4 CNG mobile cascades which carries 
more volume of Gas per trip have proved 
to be the most efficient methodology 
for transportation of gas to the distant 
locations. ATGL has deployed such 
cascades for CNG transportation, which 
has resulted in transporting larger volume 
of CNG per trip & hence reducing the 
number of trips/vehicle movement.

		  c)	� Implemented Vehicle Tracking System 
(VTS) for tracking and optimal utilization of 
transport vehicles carrying CNG cascades 
to various CNG Daughter Booster Stations.

		  d)	� The implementation of Automated Meter 
Reading (AMR) system for all its Industrial 
& Commercial customers has eliminated 
the use of vehicles required by agencies 
for taking meter readings manually.

		  e)	� ZERO Waste to Landfill (Certification Audit) 
is conducted at 4 locations (Ahmedabad, 
Vadodara, Faridabad & Khurja) which is 
valid till FY 2026-27.

		  f)	� Conversion of DBS CNG station to 
on-line stations has helped to reduce the 
transportation of gas by cascade, thereby 
reducing the energy consumption in 
terms of fuel usage.

		  g)	� Regular leak detection and repair of 
underground pipeline and above ground 
asset helps to reduce methane loss, thereby 
saving the energy and loss of product.

		  h)	� By converting Vehicle carrying Gas from 
diesel to CNG, we have taken proactive 
step towards reducing CO2 emission and 
mitigating carbon footprint. This switch to 

cleaner fuel not only benefits environment 
but also contributes to improving air 
quality in our community.

		  i)	� With the implementation of Online Name 
Transfer and Refund service facilities, we 
are pleased to report that over 45,000 
customers have availed themselves of the 
online name transfer and refund processes 
in this financial year. This significant uptake 
has resulted in a reduction of over 85,000 
visits to ATGL customer delight offices by 
customers contributing significantly to 
reducing the carbon footprint, ATGL has 
effectively mitigated vehicle emissions by 
~118 metric tons. 

		  j)	� Smart gas meter: Pilot project implemented 
for use of smart meters in domestic segment 
accompanied by field trials. Through this, 
the usage of vehicles required by agencies 
for taking meter readings manually will be 
reduced, thus reducing carbon emissions 
and fuel consumption.

	 (ii)	� Steps taken by the company for utilizing 
alternate sources of energy:

		�  Solar: ATGL is working relentlessly on 
replacement/reduction in grid power 
consumption by increasing the use of solar 
power, across all its’ sites. Till the year 24-25, 54 
solar powered sites have been commissioned. 
It has generated total ~ 11L KWH, which in turn 
has saved total ~801T on CO2 emission and 
ATGL commissioned its first solar plant in its 
city gas station situated in Ramol, Ahmedabad 
(Gujarat, India) which yields 89kw of renewable 
energy every single day. 

		  �Barsana Biogas Project: The Barsana Biogas 
Plant achieved a peak CBG production of 6.93 
TPD, significantly enhancing overall output. 
This milestone contributed to the total CBG 
sales of 730 tons in FY 2024-25, solidifying 
our position as a leading player in the 
agro-residue-based biogas sector. Additionally, 
we successfully launched "Harit Amrit" Organic 
Fertilizer, marking a significant milestone 
in product diversification, with the first 

Annexure – D to the Directors’ Report
Information pursuant to Section 197 of the Companies Act, 2013 read with Rule 5(1) of the Companies (Appointment 
and Remuneration of Managerial Personnel) Rules, 2014

i)	� The ratio of the remuneration of each Director to the median remuneration of the employees of the Company 
for the FY 2024-25 and the percentage increase in remuneration of each Director, Chief Executive Officer, 
Chief Financial Officer, Company Secretary in the FY 2024-25:

Name of Directors/KMP
Ratio of remuneration  

to median remuneration  
of employees

% increase in 
remuneration

in the financial year
Non-Executive, Non-Independent
Mr Gautam S. Adani - -
Mr Pranav V. Adani - -
Mr Olivier Sabrie1 - -
Dr Sangkaran Ratnam - -
Mr Thibault Lesueur2 - -
Non-Executive, Independent
Mr Naresh Kumar Nayyar3&6 2.17:1 -
Ms Gauri Trivedi6 4.66:1 -
Mr Shashi Shanker6 4:30:1 -
Mr Shailesh Haribhakti6 4.25:1 -
Mr Mukesh M. Shah6 4.40:1 -
Mr Bharat Vasani4&6 2.08:1 -
Executive Director & Key Managerial Personnel
Mr Suresh P. Manglani, Executive Director & CEO 81:51:1 19%
Mr Parag Parikh, CFO 34.20:1 8%
Ms Mira Soni, CS5 - -

	 1.	 Ceased as Director w.e.f. June 26, 2024

	 2. 	 Appointed as Director w.e.f. July 29, 2024

	 3. 	 Ceased as Director w.e.f. October 21, 2024

	 4. 	 Appointed as Director w.e.f. October 21, 2024

	 5. 	 Appointed as Company Secretary & Compliance Officer w.e.f June 20, 2024

	 6. 	 Reflects sitting fees and commission

ii)	 The percentage increase in the median remuneration of employees in the financial year: 12.41%

iii)	 The number of permanent employees on the rolls of Company as on March 31, 2025: 578 (consolidated basis) 

iv)	� Average percentile increase already made in the salaries of employees other than the managerial personnel 
in the last financial year and its comparison with the percentile increase in the managerial remuneration 
and justification thereof and point out if there are any exceptional circumstances for increase in the 
managerial remuneration:

	� Average increase in remuneration of employees excluding KMPs: 10.03%

	� Average increase in remuneration of KMPs: 14%

v)	 Key parameters for any variable component of remuneration received by the Directors:

	� Executive Directors: Nomination and Remuneration Committee determines the variable compensation annual 
based on their individual and organisation performance.

	 Non-Executive Directors: Not applicable.

 vi)	 Affirmation that the remuneration is as per the Remuneration Policy of the Company:

	 The Company affirms remuneration is as per the Remuneration Policy of the Company.
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